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ABSTRACT

The	study	was	carried	out	in	Anand	Agricultural	Universities,	Anand	of	Gujarat	state	of	India.	The	ex-post	facto	
research	design	was	applied	 for	 the	study.	The	study	was	conducted	on	a	random	sample	of	120	scholars	pursuing	post-
graduation	in	various	subjects	of	agriculture	faculty.	As	far	as	willingness	of	the	postgraduate	agricultural	scholars	about	
accepting	various	rural	area	related	jobs	by	staying	in	rural	area	happily	with	full	conviction	was	concerned,	slightly	less	than	
half	(47.50	per	cent)	of	the	postgraduate	agricultural	scholars	had	readiness	or	willingness	of	accepting	job	of	agricultural	
marketing	by	staying	in	rural	area	happily	with	full	conviction,	followed	by	44.20	per	cent,	38.30	per	cent,	25.80	per	cent,	
28.30	per	cent,	21.70	per	cent,	26.70	per	cent,	20.00	per	cent,	33.30	per	cent,	25.00	per	cent,	43.30	per	cent,	26.70	per	cent,	
37.50	per	cent,	30.00	per	cent,	41.70	per	cent	and	31.70	per	cent	of	them	were	ready	to	adopt	or	accept	jobs	of	agricultural	
research,	horticulture,	agricultural.	extension	related,	agricultural	journalism,	banking	sector,	service	in	fertilizer	companies,	
cooperative	sector,	agricultural	consultancy,	service	NGOs,	establishment	of	own	NGO,	administrative	work,	job	in	forest	
department,	state	agricultural	department,	service	in	seed	companies	and	service	in	irrigation	companies,	respectively	by	
staying	in	rural	area	happily	with	full	conviction.
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INTRODUCTION

Agriculture in India is characterized by a deep 
sense of philosophical undertones. Agriculture is not merely a 
profession or a business in India but it is culture of the country. 
The development of farming is possible only through the 
development of rural India. It is important to develop human 
resource through higher agricultural education with positive 
feelings and preparedness to work for farmers residing 
with them in rural area as trainers, extension personnel, 
entrepreneurs, researchers, educationists or workforce in 
any of the developmental organizations (Khatri & Chauhan, 
2018). Recruiting and retaining human capital in the rural 
areas is challenging throughout the world. It is observed 
that very few modern society influenced students of India 
studying in higher agricultural education have necessary zeal, 
interest and readiness to work in rural area.

OBJECTIVES

(1)  To study various approaches of readiness of agricultural 
postgraduate scholars to accept various rural jobs

(2) To examine overall willingness of agricultural 

postgraduate scholars to accept rural jobs

METHODOLOGY

The present study was conducted on a random 
sample of the 120 agricultural postgraduate scholars earning 
their masters or doctorate degrees in 17 different subjects 
in the B.A. College of Agriculture of Anand Agricultural 
University, Anand of Gujarat State of India. The information 
was collected through the interview schedules by personal 
interviews. The data so collected were coded classified, 
tabulated and analyzed in a bid to make the findings 
meaningful. The readiness to accept different 16 rural jobs 
was measured in five ways of connecting with rural area 
viz. (1) readiness of doing by staying in rural area happily 
with full conviction, (2) by staying in semi urban area (3) 
by staying in urban area (4) only in helpless circumstances 
and (5) not at all ready to accept occupation in rural area and 
scores of 4,3,2,1 and 0 respectively were assigned. The total 
score was worked out adding scores received for all 16 rural 
jobs by the respondents. The respondents were classified 
into five categories viz. highly favourable (above 80% 
score), favourable (61-80% score), neutral (41-60% score), 
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Table 1 : Postgraduate agricultural scholars according to their readiness to accept jobs in rural area                (n=120)

Sr.
No.

Types of Job 

Readiness of 
doing

by staying 
in rural area 
happily with 

full conviction

Readiness 
of doing in 
rural area 

by staying in 
semi-urban 

area

Readiness 
of doing
in rural 
area by 

staying in 
urban area

Readiness 
of doing
in rural 

area only in 
helpless
situation

Not at all 
ready to 

do in rural 
area in any 

ways

No/% No/% No/% No/% No/%
1 Agricultural Marketing 57/47.50 36/30.00 14/11.70 4/3.30 9/7.50
2 Agricultural Research 53/44.20 30/25.00 25/20.80 4/3.30 8/6.70
3 Horticulture Dept. 46/38.30 36/30.00 23/19.20 5/4.20 10/8.30
4 Agri. Ext.  related 31/25.80 36/30.00 25/20.80 9/7.50 19/15.90
5 Agricultural Journalism 34/28.30 29/24.20 28/23.30 10/8.30 19/15.90
6 Banking Sector 26/21.70 33/27.50 31/25.80 8/6.70 22/18.30
7 Fertilizer companies 32/26.70 33/27.50 31/25.80 12/10.00 12/10.00
8 Cooperative Sector 24/20.00 38/31.70 25/20.80 17/14.20 16/13.30
9 Agril. Consultancy 40/33.30 30/25.00 29/24.20 8/6.70 13/10.80
10 Service in NGOs 30/25.00 38/31.70 34/28.30 2/1.70 16/13.30
11 Establishment of own NGO 52/43.30 31/25.80 19/15.90 4/3.30 14/11.70
12 Admin. work 32/26.70 36/30.00 34/28.30 8/6.70 10/8.30
13 Forest Department 45/37.50 30/25.00 22/18.30 8/6.70 15/12.50
14 State Agril. Dept. 36 /30.00 31/25.80 29/ 24.20 10/8.30 14/11.70
15 Seed companies 50/41.70 20/16.70 27/22.50 7/5.80 16/13.30
16 Irrigation companies 38/31.60 37/30.80 29/24.20 5/4.20 11/9.20

unfavourable (21-40% score) and highly unfavourable (up to 
20% score) readiness to accept rural jobs.

RESULTS AND DISCUSSION

Readiness of agricultural postgraduates to accept various 
rural jobs

Educating, creating awareness, and changing 

attitudes of the new generation should be done to make them 
realize the significance and benefits gained from taking up 
agricultural jobs by staying in rural area (Rayasawath, 2018). 
The readiness of postgraduate agricultural scholars was 
conceptualized as a condition of willingness of the agricultural 
postgraduate research scholars to perform various types of 
jobs available in rural area with planned sequence of actions 
after completion of their education.

 It can be seen from the Table 1 that slightly less 
than half (47.50 per cent) of the postgraduate agricultural 
scholars had readiness or willingness of accepting job of 
agricultural marketing by staying in rural area happily with 
full conviction, followed by 44.20 per cent, 38.30 per cent, 
25.80 per cent, 28.30 per cent, 21.70 per cent, 26.70 per 
cent, 20.00 per cent, 33.30 per cent, 25.00 per cent, 43.30 
per cent, 26.70 per cent, 37.50 per cent, 30.00 per cent, 
41.70 per cent and 31.70 per cent of them were ready to 
adopt or accept jobs of  agricultural research, horticulture, 
agricultural. extension related, agricultural journalism, 
banking sector, service in fertilizer companies, cooperative 
sector, agricultural consultancy, service NGOs, establishment 
of own NGO, administrative work, job in forest department, 
state agricultural department, service in seed companies and 
service in irrigation companies, respectively by staying in 
rural area happily with full conviction.

 The results seen in Table 1 indicates that slightly 

less than one third (31.70 per cent) of the postgraduate 
agricultural research scholars had  readiness or willingness 
to do service in NGO  in rural area by staying in semi-urban 
area, followed by 31.60 per cent, 30.80 per cent, 30.00 per 
cent, 30.00 per cent, 30.00 per cent, 30.00 per cent, 27.50 
per cent, 27.50 per cent, 25.80 per cent, 25.80 per cent, 25.00 
per cent, 25.00 per cent, 25.00 per cent, 24.20 per cent and 
16.70 per cent of them had  readiness or willingness to do 
job of cooperative sector, service in irrigation companies,  
agricultural marketing, horticulture, agricultural extension 
related job, administrative work, banking sector  job, service 
in fertilizer companies, establishment of own NGO, state 
agricultural department, agricultural research,  agricultural 
consultancy, job in forest department, agricultural journalism 
and service in seed companies, respectively in rural area by 
staying in semi-urban area.

 It can also visible in Table 1 that slightly more than 
one fourth (28.30 per cent) of the postgraduate scholars had 
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willingness to do service in NGO or  administrative work in 
rural area by staying in urban area, followed by 25.80 per 
cent, 25.80 per cent, 24.20 per cent,.24.20 per cent, 24.20 per 
cent, 23.30 per cent, 22.50  per cent 20.80 per cent, 20.80 per 
cent, 20.80  per cent, 19.20 per cent, 18.30 per cent, 15.80 
per cent  and 11.70 per cent of them had willingness to work 
in banking sector, service in fertilizer companies, service 
in irrigation companies, agricultural consultancy, state 
agricultural department, agricultural journalism, service in 
seed companies,  agri. extension related, cooperative sector, 
agricultural research,  horticulture, job in forest department, 
establishment of own NGO and agricultural marketing, 
respectively in rural area by staying in urban area. 

 The data presented in Table 1 indicate that 14.20 per 
cent of the postgraduate agricultural scholars had willingness 
to accept job of cooperative sector in rural area only in helpless 
circumstances, followed by 10.00 per cent of them had 
willingness to accept service in fertilizer companies in rural 
area only in helpless circumstances, 08.30 per cent of them 
were ready to perform either job of agricultural journalism 
or state agricultural department in rural area only in helpless 
circumstances, 7.50 per cent were ready to accept extension 
related job in rural area only in helpless circumstances, 06.70 
per cent each of them were ready to accept job of banking 
sector, agricultural consultancy, administrative work and job 
in forest department, 05.80 per cent were service ready to 
accept job in seed companies in rural area only in helpless 
circumstances, 04.20 per cent each of them were ready 
to accept job of horticulture department and irrigation 
companies in rural area only in helpless circumstances, 03.30 
per cent each of them were ready to do job of  agricultural 
marketing,  agricultural research and  own NGO in rural area 
only in helpless circumstances, while 01.70 per cent per cent 
of them were ready to welcome job in NGO  in rural area only 
in helpless circumstances.

   As far as readiness to work in rural area of the 
agricultural postgraduate scholars was  concerned, the result 
seen in Table 1 indicates that 18.30 per cent of the agricultural 
postgraduate scholars had not at all readiness to work in 
banking sector in rural area in any situations,  followed by 
15.80 per cent each of them were not at all ready to accept 
job of agricultural extension and  agricultural journalism in 
rural area, 13.30 per cent each of them were not at all ready to 
accept job of cooperative sector, NGOs and seed companies 
in rural area,  12.50 per cent of them were not at all ready 
to do job in forest department in rural area ,  11.70 per cent 
each of them were not at all ready to do job in own NGO and 
state agricultural department in rural area, while 10.80 per 
cent,  10.00 per cent,  09.20 per cent, 08.30 per cent, 08.30 
per cent, 07.50 per cent and 06.70 per cent of them were not 

at all ready to accept job of  agricultural consultancy, service 
in fertilizer companies, service in irrigation companies, 
horticulture department, administrative work, agricultural 
marketing and agricultural research, respectively in rural area 
in any situations.

Overall readiness to accept jobs in rural area

 After studying occupation wise readiness to accept 
jobs in rural area, overall readiness to accept job in rural area 
was also worked out and the results are presented in Table 2. 
The Table 2 indicates that slightly less than a one third (30.90 
per cent) of the postgraduate agricultural scholars were on the 
middle-of-the-road and indicated average level of readiness 
to accept jobs in rural area, followed by 27.50 and 20.00 per 
cent of them were with favourable and highly favourable 
readiness or willingness to accept different jobs in rural area.
Table 2 :  Postgraduate agricultural scholars according 

to their overall readiness to accept jobs in rural 
area                                                            (n=120)

Sr. 
No.

Readiness to accept 
jobs in rural area Number Per cent

1 Highly unfavourable 04 03.30

2 Unfavourable 22 18.30

3 Neutral  37 30.90

4 Favourable  33 27.50

5 Highly favourable 24 20.00

 The result also indicates that 18.30 and 03.30 per 
cent of the research scholars showed unfavourable and highly 
unfavourable willingness to accept various jobs in rural area. 
The outcome indicates that response of the agricultural 
postgraduates in terms of their willingness to accept various 
jobs in rural area was neither encouraging nor discouraging. 
The positive side of result indicates that 47.50 per cent of 
the agricultural postgraduates were constructive to highly 
constructive to accept various jobs in rural area, however 
unenthusiastic side of the result indicates that nearly one 
third (30.90 per cent) of them were on the middle-of-the-
road and exhibited middling or moderate level of readiness 
to accept jobs in rural area, while 21.60 per cent of them had 
unenthusiastic degree of readiness to accept jobs in rural area. 

Majority (78.40 per cent) of the postgraduate 
agricultural scholars showed neutral to highly favourable 
preparedness to accept rural jobs, having been predisposed to 
a rural set up or environment at some point during their under 
graduation,  it leaves one well aware of the challenges and/
or opportunities that come by as a result of establishing in the 
rural area (Jagadeeswari et al. 2019).
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CONCLUSION

The outcome of study indicates that response of the 
agricultural postgraduates in terms of their willingness to 
accept various jobs in rural area was neither encouraging nor 
discouraging. The positive side of result indicates that 47.50 
per cent of the agricultural postgraduates were constructive 
to highly constructive to accept various jobs in rural area, 
however unenthusiastic side of the result indicates that nearly 
one third (30.90 per cent) of them were on the middle-of-the-
road and exhibited average or moderate level of readiness to 
accept jobs in rural area, while 21.60 per cent of them had 
unenthusiastic degree of willingness to accept jobs in rural 
area. 

IMPLICATION

 It is well known that efficient and effective agricultural 
production has its grassroots in the rural area and hence there 
is need for competent and qualified staff to be readily available 
to assist farmers to advise them as and when needed.  There 
is need to think very seriously by policy makers of rural 
and agricultural development of our country on this aspect 

to increase willingness of the agricultural postgraduates to 
accept various jobs in rural area.
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